PHYSICAL ACTIVITY STRATEGY 2008
MARLBOROUGH DISTRICT, NZ

Prepared for the Marlborough District & Regional Stakeholders by Impact Consulting Ltd.



IMPYCT

CONSULTING

Keeping you ahead of the game

Contact us:

Impact Consulting

Level 8, John Wickliffe House
265 Princes Street

Dunedin 9016, New Zealand

P.O. Box 1386, Dunedin 9054

P: 03477 8779
F: 03 477 9099

www.impactconsulting.co.nz
admin@impactconsulting.co.nz




TABLE OF CONTENTS

EXECUTIVE SUMMARY ...t a e e e e 1
1.0 INTRODUCGTION ...t e e e e e e e e e e e e eeeeeeeannes 4
1.1 Purpose of thiS REPOI ... e e e 5
2 |V 1= 4 o T L] o Yo | SRR 5
2.0 REVIEW OF EVIDENCE ... .o 7
2.1 NatioN@l POICIES ......eeiiiiiiiieei e 7
2.1.1 Sport and Recreation New Zealand (SPARC) ..........cccciiiiiiiiiiieniec e 7
2.1.2 Healthy Eating — Healthy Action Strategy .........ccoccoiiiiiiii e 8
2.1.3 Health and Physical Education in the New Zealand Curriculum............cccccoevuene. 8
2.1.4 Getting There — On Foot, By CYCIE .....ooviiiiieiiee e 9
2.1.5 New Zealand Disability Strategy & No Exceptions Strategy ..........cccccveeeevrennnenn. 10
2.2 Local Policies and Strategies.........ueiiiiiiiiiiiiie e 11
2.2.1 Census Data for Marlborough DistriCt ..........cccceeveiiiiiiiiiie e, 11
2.2.2 Marlborough District Council Long Term Council Community Plan 2006-2016... 12
2.2.3 Marlborough District Council Walking and Cycling Strategy 2006-2011............... 13
2.2.4 Tasman Regional Sports Trust Revised Strategic Plan 2006-2008..................... 15
2.2.5 Top of the South Regional Physical Activity Strategy (3 documents), 2005........ 15
2.2.6 A Strategic Plan for Improving Nutrition and Physical Activity in Nelson
Marlborough (NPA) 2007-2012 .....ccoiiiiee et esee e e se e ste e e e e 21
2.2.7 Maori and Physical Activity in Marlborough.............cccoeiicieiiiiiicire e 23
3.0 PHYSICAL ACTIVITY TRENDS ... 25
K Tt B \\F= 1T F= | =T Lo £ R 25
3.2 Marlborough District Resident Trends ..........ccoocieeiiiiiiiiiie e e 25
3.2.1 Amount of Physical Activity Undertaken...........cccovveieiiiiiiiiiee i, 25
3.2.2 Types of Physical Activity Undertaken ...........ccocoeeiiiiiiiiiiiece e 26
3.2.3 Preferred Types of ACHVItIES......cccuiiiiiiiii e 27
3.2.4 Physical Activity @t WOIK .........oooiiiiiii e 28
3.2.5 Barriers to PartiCipation .............occuiiiii oo 29
3.3 Marlborough District Sports and Recreation Group Trends .........ccccceevveiiiieeeeeecciieeeenn, 30
3.3.1 Structure and Organisation............ccccoiiiiiiiiiiie e 30
3.3.2 1SSUES Of CONCEIN .....eiiiiiie ettt ettt e e e s snbe e e e snneeeeans 33
4.0 SWOT ANALY SIS, e e e e e e e 36
o I =10 To 1 PSP OT PP 36
4.2 WEAKNESSES ....eeiiiiiiiitiiiie ettt e e e e ettt e e e e e e e taeeeeee e e e nteeeeaa e e e e neeeeeae e e e nnbeeeeaeeeaannnreeaaans 36
G T @ o o To ) (U a1 (= SRR 36
I o1 == | SR 37
4.5 KEY ISSUBS ...ttt r e 37
4.5.1 DemographiC Changes.........cccuuiiii ittt 37
4.5.2 Inadequate FaCilities.........cceeiiiciiiiiie e 38
4.5.3 Travel Distances and COStS........ccoiii i e 38
I S IR Vo1 Qo ) N I 1= S 39
4.5.5 Lack of INfOrmMation ..........oooeiiiiiii e 39

4.5.6 Fragmentation Within the Sporting Industry ..o 39



5.0 STRATEGY & IMPLEMENTATION PLAN ......uttiiiiiiiiiiiiieieeee e 40

5.1 SHrategy VISION ..ot 40
5.2 Strategy ODJECHVE....c.uiiiiii ittt 40
5.3 G0alS @Nnd ACHONS......ooiiiiii it 40
5.3.1 Collaboration and Commitment ... 42
5.3.2 Health and Physical Activity INitiatives ...........ccccveiiiiii e 43
5.3.3 Inclusiveness and Access FOr All.........ooiiiiiiiii e 44
5.3.4 Enhanced SPOort DEIIVEIY .......ooui ittt e 45
5.3.5 Enhanced Recreational Facilities and Programmes ...........ccccccevecivieeeeeccieeenennn, 48
5.3.6 Enhanced Open Spaces for Active Outdoor Recreation ............ccccceeeieieiiinenn..n. 50
5.3.7 Enhanced Information Sharing ..........cccccoiciiiiii i 51
5.3.8 Active Friendly WOrKplaces ..........coooeoiiioiiiiiccreer e e 52
6.0 BIBLIOGRAPHY .t 53
APPENDICES
Appendix A: Focus Group Feedback
Appendix B: Demographic Characteristics of Survey Respondents
Appendix C:  Tables Relating to Marlborough District Physical Activity Trends

Appendix D:

Appendix E:
Appendix F:
Appendix G:
Appendix H:

Health and P hysical Activity Initiatives and Strategies Currently Und erway in the
Marlborough District

Marlborough Residents’ Preferred Sources of Information
Age Group Profiles

External Sources of Funding

Collaboration Measurement Model



Marlborough District Physical Activity Strategy & Implementation Plan

EXECUTIVE SUMMARY

Background

In 20 06, a Regio nal Ph ysical A ctivity Stra tegy was comp leted fo rthe Top of the Sou th
(encompassing Buller, Tasman, Nelson, Marlborough and Kaikoura territorial authorities). Among
the priority actions id entified in that stra tegy w as the de velopment of district-leve 1 a ctivity
strategies.

Marlborough District Council, in collaboration with its community partners (including the Ne Ison
Marlborough District Hea Ith Board, Tasman R egional S ports Trust, Poumanawa Oranga O Te
Tau Ihu , Maataa Waka and Kimi Ha uora Wair au) share a range o f motivating in terests in
developing and implementing this physical activity strategy. These include, but are not limited to,
achieving better health outcomes for the community, strengthening families and maximising the
return on community-owned infrastructure.

The aim of this project is to de velop a strategy and im plementation plan for the Marlborough
community th at clearly ide ntifies mea surable s trategic aims for th e mo st e ffective and e fficient
delivery o f physical a ctivity, maximising up take by the M arlborough c ommunity ov er th e next
three to five years.

Methodology and Key Findings

A number of research activities were undertaken prior to developing the strategy. These included
a review of existing policies and strategies that impact on physical activity in Marlborough, focus
groups with members of the community, a survey of Marlborough residents aged 16 years and
older and a survey of regional sports organisations and recreation groups.

Sport and Recreation New Zealand (SPARC) defines regular physical activity as “doing at least
15 minutes of vigorous activity (makes you huff and p uff) or a to tal of 30 minutes or m ore of
moderate activity (causes a slight but noticeable increase in brea thing and heart rate) each day
for 5ormore days per week”. In 2 003, SPARC (in conjunction with the New Ze aland Cancer
Society) found that 45 % of New Zealanders aged 16 years or older were reg ularly physically
active, and their current goal is to have 70% of New Zealanders being regularly physically active.

Generally speaking, Marlborough residents are relatively active, with around three quarters of all
respondents (76%) in dicating that they are regularly ph ysically active according to SPAR C’s
guideline. The following table illustrates physical activity levels of different age groups. Note that
data for the 16-24 age group are not provided separately due to the low number of re sponses
from this group; they are, however, included in ‘All Respondents’.

Extent to which Marlborough Residents are
Undertook 2.5 hours or ‘Regularly Physically Active’
more of physical activity in ki ;
Age Group the 7 days prior to Regularly phySICally active re;l:]llgrﬁ;/nghc;fsﬁ)ceacl(l;n;gtglve
i according to SPARC'’s i
survey period 2 or would like to be
guidelines more active
25-44 years 94.1% 80.3% 17.6%
45-64 years 91.5% 73.5% 22.3%
65 years & older 87.5% 75.0% 12.5%
All Respondents 91.0% 75.6% 19.0%
Impact Consulting Ltd Page 1
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Key Issues

Although the majority of residents are regularly physically active, a number of issues arose from
the research. The key issues are summarised below:

= Demographic Changes:

0 The proportion of Marlboro ugh residents aged 65 years and older are projected
to increase to 22% of the population by 2016, and 29% by 2026.

o A growing number of migrants, particularly from South America, Eastern Europe
and Asia, who are employed as seasonal workers on vineyards.

= Inadequate Facilities:

o0 Lack of adequate swimming pools — e.g. Blenheim Pool is too small; a n indoor
heated pool is needed in Picton; school pools and other community pools are at
risk of closing down due to increasing maintenance costs.

o Gym fees and membership costs are too expensive.

0 Lack of cycle lanes on roads; some walking and cycling tracks need improving;
more walking and cycling tracks are desired; lack of information about tracks.

= Travel Distances & Costs: many people have to travel a fair distance to some facilities
and sports competitions, particularly where facilities such as gyms and indoor swimming
pools are only available in Blenheim.

= Lack of Time: lack of time due to work commitments and family responsibilities are key
barriers to participation for many residents, in particular, the 25-44 age group.

= Lack of Information: lack of information about recreational facilities, programmes and
services available within the M arlborough district. T here is also a lack of k nowledge
about who to contact regarding sporting activities.

= Fragmentation Within the Sporting Industry: growing fra gmentation among sports
clubs an d recreational g roups within the re gion. A number of issues a re seen to
contribute to o rimp acton th is: in creasing d ifficulties with r ecruiting and r etaining
volunteers and coa ches; lack of planning proce dures s uch as str ategic planning,
recruitment planning, su ccession p lanning, e tc; and decr easing me mbership or
participant numbers, particularly from the younger age groups.

Physical Activity Strategy and Implementation Plan
The vision of this Physical Activity Strategy is:

Marlborough residents are active, happy and healthy
by being more active, more often, lifelong.

The overarching outcome for this Strategy is:

The health and wellbeing of Marlborough residents
are improved through active lifestyles.

The main objective of this Strategy is:

An average 1% annual increase in the proportion of Marlborough residents who are
sufficiently physically active for health and lifestyle benefits, i.e. who undertake at least 15
minutes of vigorous activity or a total of 30 minutes or more of moderate activity each day

for 5 or more days per week.

Impact Consulting Ltd Page 2
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The diagram below illustrates the key aspects and goals of this Physical Activity Strategy.

Physical Activity Strategy

Vision:
Marlborough residents are happy and healthy by being more active, more often, lifelong.

Objective:
An average 1% annual increase in the proportion of Marlborough residents who are
sufficiently physically active for health and lifestyle benefits.

Goals

1. Collaboration and Commitment

To co-ordinate implementation of this Physical Activity Strategy,
with all stakeholders and partners working towards the strategy’s vision.

2. Health and Physical Activity Initiatives

To continue to develop initiatives which aim to
increase uptake in physical activity and to achieve health gains.

3. Inclusiveness and Access For All

To ensure that structures are in place to maximise access to
recreational facilities and programmes by all members of the community.

4. Enhanced Sport Delivery

Enhanced long term sustainability of regional sports organisations and sports clubs through
appropriate alliances and efficient operations; enhanced relationships between Sport Marlborough,
regional sports organisations and sports clubs; enhanced delivery of sports and physical activity
programmes; maintain or enhance sports participation, club membership and sporting participation
among school-aged children and youth.

5. Enhanced Recreational Facilities and Programmes

Ensure that recreational facilities are appropriate, affordable,
attractive and available at suitable times; enhance utilisation of facilities.

6. Enhanced Open Spaces for Active Outdoor Recreation
Enhance access to and utilisation of open spaces for physical activity.

7. Enhanced Information Sharing

To increase residents’ awareness of recreational
facilities, programmes and services available within Marlborough.

8. Active Friendly Workplaces
Workplaces to support their employees to be physically active.

Impact Consulting Ltd Page 3
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1.0 INTRODUCTION

Physical activity is defined as:

“Movement required on a daily basis to sustain health. P hysical activity op portunities
include, among st oth er th ings, s port, a ctive re creation, p hysical education, fitne ss
activities, active transport and play”.

Physical activity has five dimensions:

= Context: the descriptive cate gory o f ph ysical activity, e .g. sport, p hysical r ecreation,
physical education, active transport, exercise, fitness activities, play

= Type: the mode of physical activity, e.g. aerobic activity or resistance activity
= Frequency: how often a person is physically active, e.g. daily

= Intensity: the level of exertion, e.g. light, moderate, vigorous

= Duration: how long the activity lasts, e.g. 30 minutes

The Ministry of Health’s “Healthy Eating — Healthy Action” background document’ outlined that, in
New Zealand, physical activity is important for reducing the risk of cardiovascular disease (40% of
all de aths), some c ancers (especially ¢ olorectal and breast), type 2 dia betes, obesity,
osteoarthritis and osteoporosis, depression and falls in older people. In general, physical activity
improves glucose metabolism, reduces body fat and lowers blood pressure. In addition, evidence
suggests that recent ongoing participation in physical activity, rather than activity performed in the
past, is required for reduction in the risk of ischaemic heart disease.

According to the Ministry of Health?, physical inactivity is second only to smoking as a mod ifiable
risk factor for poor health and is associated with 8% of all deaths. Physical inactivity is estimated
to account for over 2600 deaths per year in New Zealand, and a 10% increase in physical activity
participation could result in 600 fewer deaths per year.

Other benefits of physical activity include®:

= Improved cognitive and educational performance of school students as well as aiding in
physiological, skill and social development.

= Strengthened social ties and networks within communities.
= Socialisation of individuals, which helps to reduce crime including youth offending.
= National pride and national identity.

= Economic benefits, e.g. there were 41,000 jobs in the sector in 1999, an increase of 8.1%
from 1996; the direct contribution of international tourists to New Zealand to take part in
sport and phys ical le isure activities was $ 120m in 1999; more than 500,000 people
volunteer their time to s ports clubs a nd o rganisations which is worth up to $1 .9b per
annum.

Sport and Recreation New Zealand (SPARC) has identified a need to improve levels of physical
activity throughout the n ation, and indoing s o, ithas called for m ore ef fective regional co-
ordination in the planning and provision of physical activity and sport across regions to bring the
issues into focus, reduce fragmentation of effort, le verage skills, grow le adership capability and
better utilise resources. SPARC is, therefore, investing in commun ities to improve ph ysical
activity levels.

! “Healthy Eating — Healthy Action: A Background”, Ministry of Health, 2003
2 «Taking the Pulse: The 1996/1997 NZ Health Survey”, Ministry of Health, 1999
® SPARC Facts 1997-2001

Impact Consulting Ltd Page 4



Marlborough District Physical Activity Strategy & Implementation Plan

1.1 Purpose of this Report

In 20 06, a Regio nal Ph ysical A ctivity Stra tegy was comp leted fo rthe Top of the South
(encompassing Buller, Tasman, Nelson, Marlborough and Kaikoura territorial authorities). Among
the priority actions id entified in that stra tegy w as the de velopment of district-leve 1 a ctivity
strategies.

Marlborough District Council, in collaboration with its community partners (including the Nelson
Marlborough District Hea Ith Board, Tasman R egional S ports Trust, Poumanawa Oranga O Te
Tau Ihu , Maataa Waka and Kimi Ha uora Wair au) share a range o f motivating in terests in
developing and implementing this physical activity strategy. These include, but are not limited to,
achieving better health outcomes for the community, strengthening families and maximising the
return on community-owned infrastructure.

The aim of this project is to de velop a strategy and im plementation plan for the Marlborough
community th at clearly ide ntifies mea surable s trategic aims for th e mo st e ffective and e fficient
delivery o f physical a ctivity, maximising up take by the M arlborough ¢ ommunity ov er th e next
three to five years.

The objectives of the project are to:

= Assess the current provision of physical activity within the Marlborough community.

= |dentify is sues imp acting on the uptake of p hysical activity within the Mar Iborough
community.

= Consider individual district provision issues in the context of the actions envisaged in the
Regional Physical Activity Strategy.

= Develop a st rategy for the Marlborough community that clearly identifies strategic aims
for the most effective and efficient delivery of physical activity, maximising uptake by the
community, and optimising the use of available resources.

= Develop ac o-ordinated and c oherent im plementation p lan, which c learly identifies
stakeholder actions, responsibilities and outputs.

= Provide a strategic frame work up on which c ouncils ma ys eek SPAR C Activ e
Communities investment.

= Clearly hig hlight the p otential links be tween p hysical activ ity an d comm unity wellbeing
(including links to Marlborough District Council’s Long-Term Council Community Plan and
the PHO’s Health Promotion Plan).

= Enhance relationships and co-ordination between all stakeholders in physic al activity in
the Marlborough community.

1.2 Methodology

In de veloping this Physi cal Ac tivity S trategy and | mplementation Plan, a number of research
activities were undertaken:

1. Review of Evidence: a revie w o frelevant r esearch documents, plans, p olicies a nd
strategies from various local, re gional and na tional organisations was un dertaken to
obtain an overview of p hysical activity and the factors thatimpacton it asit relates to
both Marlborough and New Zealand as a nation.

2. Focus Groups: seven focus groups, consisting of 6-7 comm unity me mbers per group,
were undertaken around the Marlborough district on 18" and 19" July 2007. One focus
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group was held in Seddon, one in Picton, one in Havelock, one in Renwick and three in
Blenheim (inc luding specific groups re presenting sports club s, s chools an d ea rly
childhood providers as well as general community members).

While the seven focus groups were conducted by Impact Consulting Ltd, two additional
focus groups were subsequently conducted by Marlborough District Council: one group
represented youth, the other group represented senior citizens.

A summary of focus group feedback can be found in Appendix A.

3. Self-Administered Resident Questionnaire: a 4-page questionnaire was distributed to
a sample of 1000 households around Marlborough. A random sample was selected from
Marlborough D istrict C ouncil’s dat abase of households within the region , and the
questionnaire was to be completed by the person in ea ch household who had the next
birthday and was 16 years of age orolder. Entryintoa prize draw to win a $200 gift
voucher from Stirling Sports (for  merly Bl enheim Sports World) was offer ed as an
incentive. Q uestionnaires were posted to ho useholdson 3" Aug ust 20 07 and
respondents were asked to return their completed forms by 24" August.

240 valid questionnaires were returned, giving an overall response rate of 24%. Of these
responses, 3% were obtained from the 16-24 age group, 23% from the 25-44 age group,
53% from the 45-64 age group and 22% from the 65+ age group.

4. Self-Administered Sports Group Questionnaire: a2-page que stionnaire w as
distributed to all 8 9 regional sports orga nisations / spo rts a ssociations an d recreation
groups o n Spo rt Mar Iborough’s data base. En try into a pr ize draw to win a $ 100 gift
voucher fr om Stirling S ports (fo rmerly Blen heim Spor ts Wo rld) w as of fered as an
incentive.

32 valid questionnaires were returned, giving an overall re sponse rate of 36%. Of these
responses, 75% were obtained from regional sports organisations / s ports associations,
16% from recreational groups and 9% from other types of organisations.

Chapter 3 outlines the results from both the resident survey and the sports group survey.
A breakdown of results for each age group from the resident survey ar e provided, with
the exception of the 16-24 age group due to the low response rate.

Appendix B summarises the demographic characteristics of respondents.

Impact Consulting Ltd Page 6
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2.0 REVIEW OF EVIDENCE

2.1 National Policies

2.1.1 Sport and Recreation New Zealand (SPARC)

SPARC was establish ed in J anuary 2 003, fo llowing the r ecommendation ofa M inisterial
Taskforce on Sport, Fitness and Leisure that a new entity be established to provide clear direction
in shaping sport and recreation policy, providing increased levels of funding and leading change
in sport and physical recreation. SPARC'’s vision for New Zealand is:

= To be the most active nation.

= To be winning consistently in events that matter to New Zealand.

= By having the most effective sport and physical recreation systems.
SPARC would like to see all spo rt and ph ysical r ecreation organisation s opera ting e ffectively,
individually and colle ctively, as part of a spor t and physical recreation s ystem that achie ves
outcomes that matter to all New Ze alanders. A hig h le vel of inte gration across th e recreation

sector and a shared understanding of the role of sp ort and physical recreation organisations in
providing for New Zealanders are necessary ingredients to achieving this vision.

SPARC's aim nationally is to get 'more people, more active, more often'. Its underlying objective
is to increase the proportion of the population who:

* Do at least 30 minutes of moderate intensity activity or 15 minutes of vigorous activity on
5 or more days per week (regular physical activity, which is considered more beneficial to
health),

or

» Undertake a total minimum of 2.5 hours per week of moderate intensity physical activity
SPARC is involved in the following activities:

= Investing in organisations that get great outcomes.

= Partnering with national spo rt organ isations (NSOs) , n ational rec reation organisatio ns
(NROs), regio nal sp orts trusts (RSTs) and many other o rganisations tha t ha ve the
capability to get people and programmes moving in their areas.

= Providing specialist services and programmes for critical areas across the sector. These
include CoachCorp, Business Improvement, and facilities for elite athletes and coaches.

= Developing e ffective p rogrammes, which are then made available for ma ny d ifferent
organisations in the e ducation, health and recreation sectors to use and implement.
These in clude Pu sh Play, Green Pre scription, He Oranga Poutama a nd a ser ies of
programmes f or ¢ hildren a nd s chools, e.g . A ctive M ovement, A ctive S chools an d
Mission-On.

= Representing the sector to government in policy formation.

= Providing a research base for the sector, e.g. Obstacles to Action research.

Impact Consulting Ltd Page 7
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2.1.2 Healthy Eating — Healthy Action Strategy
Ministry of Health, 2003

The “Healthy Eating — Healthy Action: Oranga Kai — O ranga Pumau” strategy (HEHA Strategy,
2003) p rovides an inte grated policy framework to br ing about c hanges in the en vironment in
which New Zealanders live, work and play as this relates to nutrition, physical activity and obesity.

The key population health me ssages, relating to physical activity, that underpin the Strategy and
Implementation Plan include:

= Be active every day for at least 30 minutes in as many ways as possible — this should be
of mod erate intensity, such as brisk walking that makes you breathe somewhat harder
than usual.

= Add some vigorous exercise for extra benefit and fitness.
= Aim to maintain a healthy weight throughout life.

= Promote and foster the development of environments that support healthy lifestyles.

The 3 overarching goals of the Strategy reflect the priority population health objectives of the New
Zealand Heal lth Strategy: ( 1). Improve nutrition; (2 ). In crease p hysical a ctivity; (3) . Reduce
obesity.

The approaches to action are to:

Build healthy public policy

Cr eate supportive environments
Strengthen community action
Develop personal skills
Reorient services and programmes
Monitor, research and evaluate

The HEHA Strategy also suggests that encouraging and supporting New Zealanders to be more
active req uires commitment from key sectors, including recreation, s port, ed ucation, tran sport,
environment, h ealth a nd media. Setting s include p reschool, koh anga reo/lan guage n ests,
schools, ter tiary institutions, mar ae, churches, ho mes, workplaces, public facilities, and th e
physical e nvironment, including parks, ro ads, foo tpaths, gyms, ot her physical activity facili ties,
cycleways and communities.

2.1.3 Health and Physical Education in the New Zealand Curriculum
Ministry of Education, 1999

The health and wellbeing of students affect their academic achievement, and students’ attitudes,
values a nd behaviour affect the p eople around them. The scho ol curriculum aims to tea ch
students the knowledge, skills, attitudes and values to enjoy a healthy life style and to contribute
actively to their own wellbeing as well as the wellbeing of other people and the wellbeing of their
communities. They will take increasing responsibility for their own health, they will develop skills
to en hance relationships with othe r pe ople, and th ey will participate in cre ating healthy
communities by taking responsible and critical action.

Impact Consulting Ltd Page 8
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The aims of the Curriculum are for students to:

= Develop the knowledge, un derstandings, sk ills and attitu des need ed to m aintain and
enhance personal health and physical development.

(0]

Focuses on pe rsonal h ealth an d physical d evelopment, an d u nderstanding
personal id entity and self-worth. T o develop knowledge, u nderstandings, skills
and attitud es to mee t their h ealth and physical activ ity ne eds now and in the

future. To learn aboutinf luences onth eir wellbeing an d develop s elf-
management skills that enhance health.

= Develop motor skills through movement, acquire knowledge and understandings a bout
movement, and develop positive attitudes towards physical activity.

(0]

Focuses on the personal movement skills that students develop inar ange of
situations. Learning by pa rticipating in s pontaneous play, info rmal g ames,
cultural activ ities, cre ative move ment, dance, sport and other for ms of activ ity
enables stud ents to str engthen their aw areness of th eir personal identity, to
experience the pleasure of physical activity and to deve lop their awareness and
appreciation of the diver se nature of movement. To understand how they move
and how to care for themselves, manage competition and make informed choices
regarding play, re creation and work. T o understand social and cultural factors
that influence involvement in physical activity.

= Develop understandings, skills and attitudes that enhance interactions and relationships
with other people.

= Participate in cre ating healthy communities and environments by taking responsible and
critical action.

2.1.4 Getting There — On Foot, By Cycle
Ministry of Transport, 2005

The Ministry of Transport has developed a national Walking and Cycling Strategy titled: “Getting
There — On Foot, By Cycle”. The goals of this strategy are to:

= Create community environments and transport systems that support walking and cycling.

= Encourage more people to walk and cycle, more often.

» Improve safety for pedestrians and cyclists.

Within the Strategy, there are ten priority actions:

= Strengthening foundations for effective action:

(0}

(0}
[0}

Encourage a ction for walking an d cyc ling within an integrated, sustaina ble
approach to land transport.

Expand our knowledge and skill base to address walking and cycling.

Encourage collaboration and co-ordination of efforts for walking and cycling.

= Providing supportive environments and systems:

(0}
(0}
(o}

Encourage land use, planning and design that supports walking and cycling.
Provide supportive environments for walking and cycling in existing communities.
Improve networks for long-distance cycling.

= Influencing individual travel choices:

(0]

(o}

Encourage positive attitudes towards and perceptions of walking and cycling as
modes of transport.
Encourage and support individuals in changing their travel choices.
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= Improving safety and security:

o0 Improve road safety for pedestrians and cyclists.
o Address crime and personal security concerns around walking and cycling.

2.1.5 New Zealand Disability Strategy & No Exceptions Strategy
Ministry of Health (2001) & SPARC (2005)

The New Zealand Disability Strategy (2001) is a long term plan for changing New Zealand from a
disabling to an inclusive society. The vision of this strategy is a fully inclusiv e society, and New
Zealand will be inclusive when people with impairments can say they live in “a society that highly
values our lives and continually enhances our full participation”.

The No Exceptions Strategy was developed by SPARC in 2005. The vision of the strategy is: “All
people par ticipating in the physical recreation a nd sport activities of th eirchoice”. TheNo
Exceptions Strategy is ¢ losely a ligned to spe cific ob jectives of th e Ne w Zealand Dis ability

Strategy, as outlined in the following table:

New Zealand Disability Strategy Objectives
(Ministry of Health)

No Exceptions Strategy
(SPARC)

Encourage and educate for a non-disabling society
(Objective 1)

Advocate r ecreation a nd s port for all, inclu ding
promoting the rights, choic es and a chievements of
disabled people to partic ipate in physical recreation
and sport.

Recognise th e ach ievements of dis abled athletes
and promote disabled participants as role models for
all New Zealanders.

Foster leadership by disabled people (Objective 5)

Be led, guided and informed by disabled people

Support lifestyle choices, recreation and cult ure for
disabled people (Objective 9)

Enable disabled children and youth to lead full and
active lives (Objective 13)

Build accessib for all into

frameworks.

ility org anisational
Share knowledge through resource publication.
Support initiatives with tangible resources.

Up-skill staff a nd v olunteers who pro vide ph ysical
recreation and sport services.

Create su pportive and ac cessible recr eation and
sport p rogrammes th at enable participationb y
disabled people at every level.

Bring p eople and org anisations to gether to w ork in
partnership.

Collect and use relevant information about disabled
people and disability issues (Objective 10)

Collect and disseminate sound evidence.

Impact Consulting Ltd
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2.2 Local Policies and Strategies

2.2.1 Census Data for Marlborough District

Demographic

Marlborough District (2001 & 2006)

New Zealand (2006)

Population 2001: 39,552 2001: 3,73 7,277
2006: 42,5 49 2006: 4,02 7,947
% change: 8% % change: 8%
Gender 2006 2001
Male: 50% 50% | Male: 4 9%
Female: 50 % 50% | Female: 5 1%
Age 20 06 2001
Under 15 years: 19% 21% | Under 15 years: 22%
15-24 years: 1% 11% | 15-24 years: 14%
25-34 years: 11% 12% | 25-34 years: 13%
35-44 years: 14% 15% | 35-44 years: 15%
45-54 years: 15% 14% | 45-54 years: 14%
55-64 years: 14% 11% | 55-64 years: 10%
65 years & over: 16% 15% | 65years &over:  12%
Ethnicity 2006 2001
European: 78 % 94% | European: 6 8%
Maori: 10 % 10% | Maori: 15%
Pacific Peoples: 2% 1% | Pacific Peoples: 7%
Asian: 2% 1% | Asian: 9%
Other: 16 % 0% | Other: 1 2%

Other primarily consists of ‘New Zealander'.

% do not add to 100% because, where a person
reported more than one ethnic group, they were

counted once in each applicable group.

Other incl udes: ‘Ne wZ ealander’,
Middle Eastern , Latin American,
African and other.

% do notad dto 100% bec ause,
where a p erson reporte d more than
one ethnic group, the y were co unted
once in each applicable group.

Employment Status 2006 2001
) Employed Full Time: 53% 30% | Employed Full Time: 50%
(Population aged 15 | Employed Part Time:  15% 9% | Employed Part Time: 15%
years and over) Unemployed: 2% 2% | Unemployed: 3 %
Not in Labour Force: 30% 20% Not in Labour Force: 31%
Personal Income 2006 2001
i Up to $10,000: 18% 26% Up to $10,000: 21%
(Population aged 15 | §10,001-$30,000: 45 %  49% | $10,001-$30,000: 3 7%
years and over) $30,001-$50,000: 24 % 17% | $30,001-$50,000: 2 3%
$50,001-$70,000: 9 % 4% $50,001-$70,000: 1 0%
$70,001 & over: 6% 3% | $70,001 & over: 8%
Impact Consulting Ltd Page 11
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Demographic Projections®:
(based on 2001 Census data)

It is projected that Marlborough will be an ageing community, with the median age expected to be
46.8 years in the year 2016 and 51.3 years in 2026. The national median age is not expected to
pass 50 years before 2050, if then.

By 2016, it is expected that 22% of Marlborough’s population will be aged 65 years and older, up
from 15% in 2001 and 18% in 2006. By 2026, it is expected that 29% of the population will be 65
years and older.

2.2.2 Marlborough District Council Long Term Council Community Plan 2006-
2016

The Council’'s Long Term Council Community Plan (LTCCP) sets out the types of activities that
Council has p lanned overthe 10 years from 2006 to 2016 to me et the social, cultural a nd
economic wellbeing of the Marlborough community.

Council’'s Mission:
Enabling social and economic development in balance with environmental and community needs.
State of the Community:

The following statistics were obtained from the 2005 survey of Marlborough Residents Quality of
Life (national comparisons were made against data from the national ‘Quality of Life Project’).

= 64% of residents undertook sports or physical activity with friends or on their own in their
free time (39% nationally).

= 19% undertook sports or other physical activity with an organised club (20% nationally).

= Residents in areas of Marlborough other than Blenheim/Renwick and Picton were slightly
more likely to undertake sports or physical activity with friends or on their own, but were
less likely to take part in sports or other physical activity with an organised club.

=  92% of residents claimed to undertake physical activity at least once a week (with 45%
stating they exercise daily).

= 57% of residents found access to a public transport facility easy.
Community Outcomes:

Council has established a number of community outcomes which describe the sort of community
that Marlborough could be in the future. These outcomes drive the activities that are planned by
Council overthe period 2006 to 2016. O ne co mmunity outco me is spe cifically de dicated to
physical ac tivity: “a community where people of all ages are physically active”. In
addressing this outcome, Council expects to achieve the following:

=  More people, more active, more often.

0 Council is responsible for a number of community-owned assets that provide a
range of a ctive lifesty le options fo rthe ¢ ommunity, where th e sociala nd
economic return on these assets is fundamentally related to rates and patterns of
usage. Cou ncil aims to promote the usage of facilities and address barriers to
access by providing a ssistance to spor ting andre creational club sa nd

* Data obtained from Marlborough District Council Long Term Council Community Plan 2006-2016; projections based on
2006 Census data are not yet available
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organisations, including its support for Sport Marlborough, Stadium 2000 and the
aquatic facilities in Blenheim and Picton.

= Residents and visitors have access to parks and reserves for recreation, relaxation and
physical activity.
0 Management of reserve assets an d main tenance of sports gro unds fory ear
round use by residents and visitors.

o Provision of financial grants to operators of aquatic facilities in Blenheim, Picton
and Seddon.

0 Operators of Marlborough Stadium aquatic facilities carry out their own demand
and supply analysis and community satisfaction surveys.

0 The optimal range of s wimming facilities is cur rently under consideration, with
refurbishment of Ma rlborough’s ageing Aquatic Centre urge ntly re quired, and a
feasibility study for a heated pool in Picton recently undertaken®.

= The movement of people and goods within and through the District is convenient, efficient
and safe.

= The movement of people and goods on Marlborough’s waterways is convenient and safe.

2.2.3 Marlborough District Council Walking and Cycling Strategy 2006-2011

This s trategy is the first w alking and cycling strategy fo r th e M arlborough district. It was
developed by Marlborough District Council, in association with Transit New Zealand, and with the
help of many agencies and interest groups. The walking and cycling strategy complements and
enhances the valuable walking and cycling opportunities that are currently available.

Walking and Cycling Trends:

The overall trend in Marlborough from Census statistics is that walking and cycling to work have
been steadily declining since 1986, with cycling having declined faster than walking. Combined
travel to work by the se modes has declined from 30% to 16 % (nationally, the decline over this
period has been from 16% to 10%).

As at June 2005, preliminary data indicated that 20% of school pupils walk to school, while 18%
cycle to school (data not complete; data obtained via school survey).

Vision:
Marlborough people and visitors walk and cycle safely for travel, health and enjoyment.
Objectives and Policies:

1. To encourage and support people in Marlborough to choose walking and cycling for an
active and healthy lifestyle.

a. To encourage people to walk and cycle for day-to-day trips, tourism, recreation
and health.

b. To actively promote walking and cycling as normal, de sirable and main stream
modes of transport.

c. To lead th e MarIborough commu nity by e xample through the Co uncil actively
supporting walking and cycling in its day-to-day operation.

® At time of writing, it was understood that progress is underway for the development of a pool in Picton but it is unlikely
that it will be built before 2010.
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To encourage a nd su pport comm unity p rojects a nd tea mwork th at incr ease
walking and cycling in day-to-day living activities.

To support safety, education and enforcement programmes for walkers, cyclists
and motorists.

2. To develop a safe, convenient and attractive travel network for walking and cycling.

a.

To make new roads and footpaths compatible with the needs of different types of
walkers and cyclists.

To m ake e xisting roa ds a nd fo otpaths c ompatible w ith th e needs of different
types of walkers and cyclists, to the extent practicable within the constraints of
available resources.

To ensure that all new urban roads are built with footpaths.

To ensure that traffic calming and local area traffic management plans sup port
walking and cycling.

To ens ure that Council’s safety management s ystem f or roads i ncludes the
safety needs of walkers and cyclists.

To ensure that n ew subdivisions provide convenient and attractive linkag es for
walkers and cyclists through and between subdivisions.

To develop off-road and o n-road facilities and links for walking and cycling that
help integrate the walking and cycling networks.

To provide walkers a nd cyclists with go od link s within th e district an d w ith
surrounding districts.

To e xpand and enhan ce Ma rlborough’s walking and cy cling ne tworks a nd
facilities.

To adopt best practice guidelines and standards for the design, construction and
maintenance of walking and cycling facilities.

3. Toensure that all rele vant strategies and policies, p lans and practices for Marlborough
include and support walking and cycling.

a.

To ensure that Marlborough resource management planning, the Regional Land
Transport Str ategy, the LTCCP, th e C onservation Management Strate gy and
other relevant documents of all stakeholders are consistent with this strategy.

To ensure to th e ex tent po ssible that relevant external do cuments (s uch as
national polic y docu ments and walking and cycling strategies of n eighbouring
districts) are consistent with this strategy.

To publish, promote, implement, monitor and maintain this strategy.
To retain a W alking and Cycling Working Grou p to assist in im plementing this
strategy.

To co nsider ap pointing a walking and cy cling str ategy imp lementation co -
ordinator who w ill manage th e pub lic delivery of th e s trategy and w ho will
become th e visible fa ce of pr omoting and developing w alking a nd ¢ ycling
opportunities in MarlboroughG.

® Note: this position has been appointed.

Impact Consulting Ltd Page 14



Marlborough District Physical Activity Strategy & Implementation Plan

2.2.4 Tasman Regional Sports Trust Revised Strategic Plan 2006-2008

Vision:

More People More Active More Often

Mission:

To lead the development of p hysical activity, re creation and sport acr oss the Top of the South

Island.

Goals:

1.

2.25

The Organisation: to remain a well re sourced professional entity, which the community
has confidence in.

Participation: to de velop physical activity and recreation s trategies that will encourage
more people to be more active, more often.

Sport and Recre ation Sy stems: to a ssist sport and recreation organisations to improve
their management a nd delivery sy stems witha view to increasing particip ation and
performance.

Education: to en sure fundamental skill development at an early age which will lead to
healthy lifestyle choices.

Strategic: to work strategically with SPARC, Edu cation, Te rritorial Authorities , D istrict
Health Boards, Iwi and other appropriate organisations.

Top of the South Regional Physical Activity Strategy (3 documents), 2005

The aim of this strategy is to identify how physical recreation and sport organisations and other
associated organisations can work together to ma ximise the be nefits of p hysical activity for the
region’s population.

Physical Activity Trends”:

Top of the South population more active than NZ population

57% of the Top of the South are active for at le ast 30 minutes on five or more days per
week (45% nationally).

Higher levels of confidence around physical activity than the national population.

High lev els of awareness of the fac ilities and pl aces where for mal physical activity
opportunities take place; lower levels of awareness of the informal places.

The key non-environmental barriers are commitment and support (lack of energy, work,
family, other things I'd rather do).

Key environmental barriers are lack of cycle la nes, footpaths, street lighting and heavy
traffic.

Population is  receptive to in formation o n ph ysical activity a nd nutritio n.  Health
professionals are the most trusted sources of information.

"“Obstacles to Action: A Study of New Zealanders’ Physical Activity and Nutrition”, SPARC, 2003
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Vision of the Strategy:

The strategy was developed to advance the uptake and define the role of physical activity in the
lives of people living in the Top of the South Region. The vision for the strategy is: “more people,
more active, more often — lifelong in the Top of the South region”.

Objective of the Strategy:

The Strategy represents a set of regional initiatives aimed at increasing physical a ctivity uptake
within the Top of the South administrative area. The objective of th e strategy is to achieve: “an
average 1% annual increase in the Top of the South population who are sufficiently physically
active for health and lifestyle benefits”.

Issues and Opportunities

1. Inclusiveness and Access — No Exceptions:
Commentary/lssues/Opportunities:
= Differing philosophical positions regarding how best to provide inclusive physical activity
opportunities f or t he whole community regardl ess of t he level of ability of indiv idual
residents.
= Lack of public transport systems.
= Limited resource of most physical activity providers often me ans limited opportunities for
people with disabilities.
Strategic Considerations:
» A Disability Taskforce has recently been formed with disabled people in the group.
= Development of greater awareness of inclusiveness issues.
» Enhanced design of organisational systems (such as sports events and leagues, public
transport) and design of facilities.
= Key faciltiest oass essthe inclusiveness of their f acilities and policies.
Identify/obtain/develop an audit tool for assessment.
= Improved communication about the level of inclusiveness of facilities by way of ‘grading’
in a codified and structured manner and developing a directory of this information.
2. Funding

Strategy: promotion of this strategy to relevant funding agencies.

3. Physical Activity Planning

Local/district physical activity plans will focus on service and facility provision within each
community with the aim of encouraging physical activity for all.
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4. Health and Physical Activity

Commentary/Issues/Opportunities:

Collaboration among agencies is seen as logical because of the high level of crossover in
physical a ctivity outcomes, h owever, a c omplicating factor in th e he alth sectoris the
multiple jurisdictions for health within the Top of the South region —there are 3 district
health boards, 2 Public Health agencies and several Primary Health Organisations.

In the Nelson Marlborough District Health Board area, collaboration on physical activity
related health issues is well underway, for example:

0 The Action fo r He althy Child ren project was initiated in January 2004 by the
Talking Heads grouping (a group of CEO’s of government agencies who meet bi-
monthly in Nelson Ma riborough to promote networking an d intersectoral co-
operation)to ad dressthe problemo fc hild obesity. Th e focusison
environmental change to make healthier choices the easier choices for people

0 The cr eation of PANT (Physical Act ivity a nd Nutr ition Team) comprising
organisations with an interest in achieving health gains through physical activity
and nu trition initiatives. PANT now operates as 2 n etworks, o ne in Ne Ison-
Tasman and one recently started in Marlborough called Kanohi Marlborough.

Primary Hea Ith Org anisations ar e p otentially key promoters of many ph ysical activ ity
initiatives by changing G eneral Practitio ner attitud es and practices so tha t th e p hysical
activity option is always top of mind. Primary Health Organisations will also be critical in
the success of expanding Green Prescription (a health professional's written advice to a
patient to be physically active, as part of the patient's health management).

The establishment of a Ma ori Develo pment Age ncy called Poumanawa Orangain th e
Marlborough, Nelson and Tasman sub-region is working proactively with Maataa Waka,
iwi and hapu in th e Marlborough are a with finan cial sup port from Marlborough D istrict
Council and Nelson Marlborough District Health Board to research physical activity needs
of Maori and to build capacity to deliver appropriate health and physical activity initiatives
(see Section 2.2.7).

Strategic Considerations:

Pursue sub-re gional collaboration on initiatives r ather than try to create a collaboration
process that will have a ‘p oor fit' for the Top o f the So uth region. T he only e xception
would be to seek collaboration on achieving consistency in the language used and the
messages that will be projected to the population.

5. Open Space for Outdoor Recreation and Daily Physical Activity

Commentary/lssues/Opportunities:

Open space resources in the Top of the South are aplenty and are provided by a range of
agencies and, in most cases, operate under different legislative and policy frameworks,
various funding prog rammes an d with different s tandards o f p rovision. Pro motion of
these resources is seldom co-ordinated, therefore, opportunities for maximising physical
activity are not being fully realised.

High level of confusion regarding access rig hts to c rown land lea sed for production
forestry.

Absence of an organised structure for organisations involved in open space and outdoor
recreation.

Anin creasing barrier to o utdoor re creationisth e perceivedr isko fin jurya nd
misadventure.
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Strateqgic Considerations:

Clarify p ublic recreation a ccess and forestry closure rig hts pertaining to Crown le ased
land.

Consistent approach to mapping formats, user information, signing and promotions. The
application o fthe New Ze aland s tandard f or tr acks and outdoor visitor st ructures by
Councils and Department of Conservation is seen as an important first step.

Increased awareness of user demographics and the impacts of urban expansion.
Recognition of the social barriers to utilisation, e.g. perceived personal safety.

Establishing a communication forum to fo ster communication and collaboration between
land managers, conservation groups, commercial operators and recreation user groups.

Education and Physical Activity

Commentary/lssues/Opportunities:

Overall activity levels of children and young people are declining.

Ministry of Education regulations state a minimum of one hour of quality physical activity
per week in a Il primary and in termediate schools. Th is is in additio nal to the re gular
health and physical education requirements.

Need for more physical education qualified teachers as well as some paid personnel (co-
ordinators) to s upport b ut n ot displace te achers in the d elivery of s port and physical
activity opportunities.

Lack of career path and the related issue of lack of retention of co-ordinators.

Need fo r g reater c ollaboration and comm unication b etween s chools and spo rts to
improve transitions between school and community sports clubs.

Most secondary schools have significant capacity limitations in providing organised sport
and physical activity for all students.

Strategic Considerations:

A b ranch o fP hysical Education N Z is a ctive in th e re gion prov iding occasional
professional development an d ne tworking opportunities as w ell as comm unication on
policy issues.

The Ministry of Education Canterbury region includes the Top of the South. The physical
education advisory service is based in Christchurch as part of School Support Services,
and will play an important role in training teachers in the phys ical activity component of
the Active Schools initiative.

Promotion of Active Movement and Active Schools.

Improving monitoring, provid ing in-service tr aining and im proving retention leve Is of
Sportfit Co-ordinators (which are funded by SPARC).

Regarding re lationships b etween s chools and community s ports clubs, lo cal situations
are highly variable and action is required on a case-by-case basis at the local club and
sub-regional levels.
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7. Active Transport

Strategic Considerations (at the sub-regional and district level):

Professional development of planners and related professionals.

Educating people in leadership roles within key ag encies r egarding attitudes to wards
cycling and walking provision.

Development of expe rtise reg arding the pla nning a nd de sign of ¢ ycling and walking
facilities to enhance utility and safety.

Use of an expert adviser and/or auditor to assist with the deve lopment of cycling and
walking facilities.

Embed into policy and processes.

Develop an integrated approach to promoting active transport within schools.

8.1.Sport - Volunteers

Commentary/lssues/Opportunities:

Perceived decrease in volunteers.

=V olunteers are ‘ageing’.

Fear of over-commitment by prospective volunteers.
Decrease in traditional voluntary administration and coaching by school teachers.

Lack of s uccession planning and active re cruitment while an incumb entis still in t heir
role.

Increasing burden on volunteers from Acts of Parliament and their regulations such as
the Health and Safety Act.

Strateqgic Considerations:

Job descriptions for key roles within clubs.

Recognition of the contribution by volunteers through awards and enhancing their status
within the club.

An active recruitment programme targeting the baby-boomers.
More coaching development officers to support the training and development of coaches.

The Sportsville approac h has been successfully usedt oes tablisha paid club
administrator.

8.2 Sport as an attractive and inclusive physical activity option:

Commentary/lssues/Opportunities:

Need for more time-friendly and lower cost formats for social and entry-level participation.

A sport needs to be ‘cool’ to attract young people who lack an existing family connection
with the sport.

Limited opportunities for older adults and people with disabilities.

Some clubs facing closure through lack of membership and/or high cost b urden of their
facility.
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Increasing tren d tow ards ‘gra zing’ amon g y oung pe ople, where they move from one
activity to another with little long-term commitment. A multi-code sports club can provide
the variety of activities needed to meet the needs of grazers.

Growth in ‘pay to play’ sports reflects time pressures on participants.

Increasing dependency on gaming machine societies leaves clubs and Regional Sports
Organisations vulnerable to any change in distribution policies.

Strategic Considerations:

Collaborative approach by sports codes to ‘grow’ the sport market. There is a need for
greater collaboration to share facilities as well as experience and knowledge (Sportsville).

Provide more options, e.g. Friday after-school and evening junior sport activity.

An active recruitment programme of young participants to join e xecutive committee s of
Regional Sports Organisation and clubs.

8.3 Rural Sport

Commentary/lssues/Opportunities:

Travelling distances to sports competitions can be substantial.

Strategic Considerations:

Provision for local practice facilities.

Continuing support of the Rural Travel Fund.

8.4 Facility Planning

The need for an administration centre (sports house) should be addressed at the sub-regional

level.

9. Active Friendly Workplaces

Commentary/lssues/Opportunities:

Most worksites do not have facilities for cyclists.

Limited use of Green Prescriptions as part of the rehabilitation programme for workers
suffering from stress related ilinesses.

Need for th e formation ofa W orkplace Physical Activity Gro up. Phys ical activ ity
initiatives need to be designed by those who will be undertaking them.

Strateqgic Considerations:

Education and pr ofessional deve lopment of worksite o0 wners, ma nagement a nd o ther
employees.

Enhanced design of organisational systems (e .g. glide time) and infrastructure (shower
and change facilities, bike storage, etc).

Identify/obtain/develop an audit tool to assess workplaces, and id entify p hysical activity
opportunities on-site and in the local area.
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= Actions at the sub-regional and local level include selection of key employers to seek co-
operation of owners and management to u ndertake au dit and im plement imp rovement
strategies.

10. Commercial Health and Fitness Industry

Commentary/lssues/Opportunities:

= Little or no collaboration. There may be be nefits to operators in ‘growing the market’ by
being involved in any ca mpaign promoting ph ysical a ctivity and the use of health and
fitness studios as an option.

Strateqgic Considerations:

» Afund amental step in creating a c ollaborative network is the restart of the regio nal
branch of Fitness New Zealand.

= Operators could provide services for hire for non-members, e.g. storage space for gear
and clothing.

= Providing outreach services — taking the service to the people.

= Accreditation o f operators as suitably g ualified and tr ained tod eal with G reen
Prescription clients.

= Aregionally co-ordinated group of role models that are atypical of the athletic stereotype.

11. Project Governance and Regional Collaboration; Motivation and Awareness; Research
and Monitoring

= Tasman Regional Sports Trust is the facilitator of this Strategy.

= Are gion-wide go vernance group willb e formed to en sure long term ownership and
implementation; se parate pr oject m anagement g roups ma y als o be fo rmedto drive
collaborative initiatives.

= No requirement to supplant or supplement current marketing programmes. The focus will
be on supporting nationally driven messages and initiatives.

= Councils have indicated a clear preference to using SPARC’s New Zealand Sport and
Physical Activity Survey to measure physical activity levels of their populations.

= Use of Christchurch’s Physical Recreation and Sport Strategy to monitor collective action.

2.2.6 A Strategic Plan for Improving Nutrition and Physical Activity in Nelson
Marlborough (NPA) 2007-2012

This pla nis a c ollaborative app roach to impr oving nutrition, increasing physical acti vity and
reducing obesity in Nelson Marlborough. The vision of the plan is to be the first district in New
Zealand, and one of the first in the world, to turn around the obesity epidemic.

Itis r ecognised th at sed entary lifesty les, p oor nutrition and o besity are a growing inter national
phenomenon. Obesity levels have increased sharply in New Zealand in the past quarter century,
from 9% o f males and 11% o f females in 1 977 to 20% and 22 % respectively in 2003. Almost
18% of adults in Nelson Marlborough are obese.

Environmental factors, such as food supply and increasing dependence on technology, has led to
an increase in obesity. The aim of the NPA is, the refore, to support healthier environments and
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choices for allp eople a tallp ointsinthe irlife,a ndto d o this th rough afocu s on the

family/whanau.

One of the key outcomes of the NPA is the improvement in physical activity rates for adults and

children.

In achieving its outcomes, the NPA has developed five action areas, four of which make specific
reference to physical activity. These action areas and related strategies are:

= A healthy childhood

o

Improve parent nutrition and activity knowledge: support Well Child providers to
improve n utritional and phys ical a ctivity education pr ogrammes for parents of
young children.

Better nutrition at scho ols and early child hood cen tres: work with schools and
early childhood centres to ensure uptake of the Ministry of Health and Ministry of
Education nutrition and physical activity guidelines.

More active schools: support all schoolsto achieve atle ast 30 min utes of
physical a ctivity for all s tudents eve ryda y, an d increase uptakein active
transport.

= Active neighbourhoods, active lives

(0]

Create an activity-friendly environment: ensure design of roads, parks and public
amenities supports active lifestyles.

Make the active choice the easy choice: encourage policies of easy access to
public activity amenities.

Support active workplaces: encourage active transport and daily physical activity
at workplaces.

Stay active thr ough life: work with sports a nd recre ation ¢ lubs an d no n-
government organisations to en sure opportunities for teena gers an d yo ung
people, and to encourage involvement in sport over a longer period of people’s
lives.

Develop loca | init iatives: operate a ¢ ommunity in itiative fun d to sup port and
encourage com munities and non-government o rganisations to de velop lo cal
responses to increase physical activity.

Support Ma ori lea dership: su pport an d en courage in formed le adership from
Maori to develop their own responses to improving whanau physical activity.

= Supporting vulnerable families and people

(0}

Improve parent nutrition and activity knowledge: support education initiatives for
parents to e nsure there is a n understanding of appropriate nutrition and activity
for children.

Build community leadership: support leadership from within communities to lead
local responses to improving physical activity and nutrition.

= Reducing chronic conditions

(o}

Increase workforce kno wledge: sup port workforce development initiatives fo r
health se ctor, social se rvice and physical a ctivity staff on the hea Ith b enefits of
improved nutrition and increased physical activity.

Increase kn owledge an d e ncourage self ma nagement: pr omote th e h ealth
benefits of nu trition and physical activity, and de velop accessib le and effective
nutrition and physical activity self management education programmes for people
with risk and disease.
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0 Support he althy lifestyle programmes: su pport the development and uptake of
healthy lifestyle programmes, and sup port the d evelopment o f new models for
Green Pr escription tha t s upport fa mily/whanau and a re mo re resp onsive to
Maori.

Supporting the above action areas is a set of universal themes, which are common concepts that
will be evident in each action area and across the programme. These universal themes are:

= Whanau ora: to think of the ‘family unit’ rather than the individual as a core customer for
public health int erventions. The reis a needto form pa rtnerships w ith iw i, f ocus
programmes on whanau and prioritise resources to improve Maori health status.

= Reducing inequalities: ensuring programmes work effectively for those most in need.
= Collaborative leadership: a whole of society response is required.

= Evaluation and learning: formative, process and out come evaluations will be requir ed,
with th e eva luation alignin g with the Ministry of Hea Ith spon sored national HEHA
evaluation. Key performance indicators and a specific survey of the Nelson Marlborough
population will also need to be developed.

= Developing the workforce: investing in the capability of the sector to e nsure suitable
organisations and individuals are available to deliver on future service needs.

= Strategic resourcing: N elson Marlboro ugh D istrict Health Board will ne ed to invest
outside of trad itional h ealth areas in order to d evelop th e broad societal response
necessary. Other organisations should also be encouraged to contribute resources.

= Programme management: effective co-ordination of activities, service delivery contracts
and a programme management team to drive the programme development.

= Building from strengths: building fr om exist ing link ages, r esources an d goodw ill.
Nelson Marlborough has a strong histo ry of collaborative action, and many align ed
initiatives are already happening.

2.2.7 Maori and Physical Activity in Marlborough
Poumanawa Oranga Ltd, 2005

Research was undertaken in 2005 to provid e an insight into physical a ctivity among the Maori
community in Marlborough.

Physical Activity Levels:

= 82% of the Mao ri population in Marlborough enjoy some form of spo rt or a ctive leisure,
compared with 92% nationally.

= 69% of Maori in Marlborough indicated they would like to be more active (compared with
56% of Maori nationally and 54% of Europeans locally).
Types of Activities Participated In:

The top 5 sports or physical activities that Maori like be st were: Rugby, Netball, Touch Rugby,
Rugby League, Waka ama.
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Barriers:

= Cost

=Tr

ansport
Whakama (shyness or embarrassment)
Lack of motivation, which was attributed to other factors such as drug and alcohol abuse
and obesity.
Lack of support from family and friends
Family and work commitments

Recommendations:

Investigate e mploying a Mao ri Ph ysical Activities Co-ordinator or similar p osition to
increase the uptake of physical activity by Maori in Marlborough.

This position would b e ho used within a Maori org anisation w ith the support of Spo rt
Marlborough and the wider Maori community.

Develop a clea rly defined job de scription for b oth the p erson appointed and th e Maori
community that the position will be serving.

Undertake research to assess the effectiveness of the mechanisms and interventions that
have been implemented as a result of this study.

Strategies to Encourage Increased Participation (as obtained from research feedback):

Greater encouragement and education about the health benefits of being active for Maori
at a younger age.

More whanau type activities.

= Welco ming environments.

Reduce costs, and greater access to sponsorship or to some sort of financial backing.

Greater Mao ri in put and direction a t the o rganisational leve | of sports and physical
activities, i.e. more Maori coaches and administrators.

More advertising and publicity of Maori sporting events.

‘By Maori for Maori’ activities.
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3.0 PHYSICAL ACTIVITY TRENDS

3.1 National Trends

SPARC'’s guideline for ‘regular physical activity’ (or sufficient activity to maintain good health) is:
doing at least 15 minutes of vigorous activity (makes you huff and puff) or a total of 30 minutes or
more of moderate activity (causes a slight but noticeable increase in breathing and heart rate)
each day for 5 or more days per week.

SPARC has identified that New Zealanders are, generally, not doing enough physical activity. In
2003, SPARC (iin conjunction with the New Zealand Can cer S ociety) found that 4 5% of Ne w
Zealandesrs aged 16 years or older were r egularly p hysically active accor dingto SPARC’s
guideline”.

SPARC'’s current goal for 2006/2007 is to have 70% of New Zealanders being regularly physically
active®. SPARC is currently undertaking the 2007/2008 New Zealand Sport and Physical Activity
Survey, and results are due to be released mid-2008.

3.2 Marlborough District Resident Trends

3.2.1 Amount of Physical Activity Undertaken

As o utlined in Section 1.2 (Methodology), a sa mple o f M arlborough r esidents were sur veyed
about their physical activity. The main trends are as follows:

= The majority of residents (91%) indicated th at th ey und ertook 2.5 ho urs or more of
physical activity in the 7 days prior to the survey period.

= Around three qu arters of allr espondents (7 6%) in dicated th atthe y ar e r egularly
physically active according to SPARC’ s guideline. Fo r comparison purposes, available
statistics show that, in 2003, 57% of residents in the Top of the South region and 45% of
New Z ealanders were re gularly physically active’. Note, however, that these statistics
are now four years old.

= At80%, the 25-44 age group were more likely to be regularly physically active than the
other age groups.

= Around two-fifths of all re spondents (1 9%) in dicated that they w ere thinking about
becoming regularly physically active or would like to be more active.

The following table illustrates the proportion of respondents who undertook 2.5 hours or more of
physical activity in the 7 days prior to the survey period and the extent to which respondents are
regularly physically active. Note that data for the 16-24 age group are not provided se parately
due to the low nu mber of r esponses fro m this g roup; th ey are, h owever, inclu ded in ‘All
Respondents’.

8 “Obstacles to Action: A Study of New Zealanders’ Physical Activity and Nutrition”, SPARC, 2003
° “SPARC Statement of Intent 2006-2009", SPARC, 2006
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Extent to which Marlborough Residents are
Undertook 2.5 hours or ‘Regularly Physically Active’
more of physical activity in ki ;
Age Group the 7 days prior to Regularly physically active Thinking of becoming
iod according to SPARC's regularly physically active
survey perio J or would like to be

guidelines .

more active
25-44 years 94.1% 80.3% 17.6%
45-64 years 91.5% 73.5% 22.3%
65 years & older 87.5% 75.0% 12.5%
All Respondents 91.0% 75.6% 19.0%

While we do not have sufficient quantifiable data on the physical activity levels of the 16-24 age
group, the youth focus group reported high levels of activity, and participation in a range of team-
based and individual activities.

3.2.2 Types of Physical Activity Undertaken

Almost all survey respondents (97%) indicated that they undertake home-based activities, such
as gard ening, ho usework, clea ning th e car, e tc, at least once per fortnight. Th e majority of
respondents (79% and 76% of respondents re spectively) also par ticipate in general outdoor
fitness activities (such as walking, running and cycling) and active transport (walking or cycling
as a mode of transport) more than once per fortnight.

Approximately o ne-third of respondents also p articipate in labouring, farming or other
physically demanding work (35%) and indoor fitness activities (35%) more than once per
fortnight.

The following graph and A ppendix C illustrate the types of activities undertaken more than once
per fortnight by the different age groups. Per haps the most significant difference b etween the
groups is that the 25-44 year age group is more likely to participate in organised/competitive team
sports (e.g. netball, rugby, hockey, soccer, cricket, etc) and organised/competitive independent
sports (e.g. multi-sport, mountain biking, rowing, etc) than other age groups.
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Graph 1. Types of Activities Undertaken at Least Once Per Fortnight
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3.2.3 Preferred Types of Activities

Survey respondents were asked whether they prefer to do activities on their own, activities they
cando withas mall group of pe ople, exercise an d fitne ss cl asses, or ganised team sports,
organised independent sports and/or events.

= The majority of respondents (91%) indicated that they prefer to do activities on their own,
and two-thirds of respondents (66%) prefer to do activities with a small group of people.

= One-quarter of respondents (25%) prefer exercise and fitness classes, and just over 10%
of respondents prefer events (15%), organised independent sports (14%) and organised
team sports (12%).

= The 65+ age gro up are more likely to pr efer activities they can do on theirown and
activities they can do with a small group of people (98% and 50% respectively).

= |n addition to activities they can do on their own and activities they can do with a small
group of people , the 25-44 and 45-64 age groups are also likely to prefer exercise and
fitness classes.

= Compared to other age groups, the 25-44 age group are more likely to prefer events.
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Graph 2. Activities that Respondents Prefer to Do
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3.2.4 Physical Activity at Work

Around one- third of su rvey resp ondents (34%) ind icated th at they mo stly sit while they are at
work, while 21 % of respo ndents mostly walk or perform light labour. Graph 3 and Appendix C
provide a breakdown by age group.

Graph 3. Physical Activity at Work
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3.2.5 Barriers to Participation

Survey respondents were asked to indicate the extent to which potential barriers to participation
influenced their own activity levels. They were presented with a list of potential barriers and were
asked torate each barrier on ascaleof 1 to 5, where 1=doesn’t influe nce me atall, and
5=influences me a lot.

= With a mean rating of 2.9, the most significant barrier for all respondents was ‘lack of time
due to work commitments’.

= ‘Lack of time due to work commitments’ rated highest amongst the 25-44 age group (3.6)
than any o ther age group. O ther barriers that were rated relatively highly by this age
group were ‘lack of time d ue to f amily responsibilities’ (3.3), * admission or membershi p
fees being too expensive’ (3.0), and ‘lack of energy / being too tired’ (2.8).

= The mo st s ignificant ba rrier for the 4 5-64 age group w as ‘lack o ftime du e to work
commitments’ (2.9), while the most signific ant barrier for the 65+ ag e group was ‘health
problems or injuries’ (2.6).

Graph 4 b elow illustrates the main ba rriers to p articipation for each age group. Ap pendix C
provides full results.

Graph 4. Barriers to Participation
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Survey respondents were also asked if ther e were any activities that they or othe r members of
their household would like to participate in but currently cannot do. T he most common types of
activities that respondents cannot participate in and the main reasons why are as follows:
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= Pool Activities (19% of respondents):

o0 No facility in Picton (12 responses)
0 Lack of time (7 responses)
o0 Pool (in Blenheim) is too crowded (6 responses)

= Indoor Fitness Activities (18% of respondents):

0 Gym is too expensive (17 responses)
0 Lack of time (7 responses)

o Travelling distances (6 responses)

0 Lack of motivation (3 responses)

= Active Transport (16% of respondents):

o Distance between home and work is too great (7 responses)
0 Health problems (6 responses)

0 Lack of time (5 responses)

0 Age (4 responses)

o0 Lack of cycle lanes on roads (3 responses)

Respondents were also asked if th ere were any recreational facilities, programmes or services
that are curre ntly n ot available in their comm unity but which the y o r other members of their
household think should be made available. The most common responses were:

= A swimming pool in Picton, and a bigger pool in Blenheim (22 responses).

= More walking and cycling tracks, improvements to exis ting tracks and more information
about tracks (10 responses).

» Provision of a climbing wall in Blenheim (8 responses).

Barriers that are faced by youth (as identified from the focus groups) include: costs, in particular,
transport costs, and lack of awareness of the full range of opportunities that are available.

3.3 Marlborough District Sports and Recreation Group Trends

As o utlined in Section 1.2 ( Methodology), a que stionnaire w as distributed to regional spo rts
organisations /s ports ass ociations a nd recreational groupstha t were listed on Spor t
Marlborough’s da tabase. Of the completed questionnaires returned, 24 were c ompleted by
regional sports organisations / sports associations, 5 were completed by recreational groups, and
3 were completed by organisations who did not fitinto either of the lasttwo categories. T he
‘other’ cate gory ha s been exclud ed in the analysis rep orted in this s ection, and , due to the
relatively low number of responses from regional sports organisations / s ports associations and
recreational groups, results should be treated as indicative only.

3.3.1 Structure and Organisation

= Regional Sports Organisations / Sports Associations: the nu mber of fee-paying
members belonging to regional sports organisations / sports associations ranged from 0
to 1400, the average being 302. The number of non-paying members ranged from 0 to
1200, the average being 82.

= Recreational Groups:th e a verage n umber of fee-p aying and n on-paying mem bers
belonging to recreational groups was 63 and 2 respectively.
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Survey respondents were asked how their membership and volunteer numbers had changed over
the past 5 years.

= AsGraph5b elowa nd App endix C show, ap proximately one ha If of respondents
indicated that both membership numbers and volunteer numbers had stayed about the
same (52% and 61% respectively).

= The p roportion of re spondents who in dicated tha t th eir m embership n umbers h ad
increased was 2 8%, compared with 14 % of respondents w ho ind icated th at v olunteer
numbers had increased.

Graph 5. Changes in Member & Vounteer Numbers over the past 5 years
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Respondents w ere asked to indicate what types of do cuments, plans and policies th at th eir
organisation currently has in place.

= More than one-half of all re spondents indicated that they have ‘job descriptions for key
personnel’ (61%) and ‘professional development or training programmes for volunteers’
(52%).

= 39% of respondents indicated that they have ‘strategic plans’ and ‘recognition or awards
for volunteers’ in place.

= The le ast c ommon d ocument that respon dents had in pla ce was ‘ succession pla ns’
(22%).
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Graph 6. Documents, Plans and Policies that Sports & Recreation Groups currently have in place
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When asked if their organisation em ploys an administrator, 50 % of re spondents ind icated th at
they do employ an administrator, 69% of which were paid and 73% of which were employed on a

part-time basis.

It should be noted, however, that the number of r espondents was small, thus,

results should be treated with caution. Graph 7 and Appendix C illustrate the results.

Graph 7. Employment Status of Sports Group Administrators
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Respondents were asked to in dicate the e xtent to which they a re currently involved with S port
Marlborough. As Graph 8 s hows, 41% of re spondents a re inv olved with Sport Marlborough
occasionally or when they need to, and 38% are sometimes involved.
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Graph 8. Extent to which Sports Groups are involved with Sport Marlborough
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3.3.2

Issues of Concern

Respondents were asked to indicate the extent to which potential issues of concern were actually
of concern for their own organisation. Th ey were presented with a lis t of po tential issues and
were asked to r ate each one on a scale of 1to 5, where 1=not at all a co ncern, and 5=major
concern.

Most issues w ere rated relatively highly, with mean ratings for nine of the ten issues assessed
ranging from 2.7 to 3.6. The six issues that were rated 3.0 or above were:

Recruitment of volunteers, coaches, etc (mean rating of 3.6)
Retention of volunteers, coaches, etc (3.6)

Time commitments of existing volunteers (3.6)

Recruitment of volunteer administration staff (3.3)
Sustainability or cost of facility (3.2)

Membership/participant numbers (3.1)

Skill base of coaches (3.0).

Graph 9 below and Appendix C illustrate the results. Note that some issues were not applicable
to some resp ondents, in par ticular, ‘sustainability or cost of office space/location’ and ‘ability to
employ paid administration staff’ (54% and 46% of respondents respectively).
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Graph 9. Issues of Concern for Sports & Recreation Groups
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Other issues that were identified from the survey and focus groups include:

= Lack of younger members/participants.

= Lack of communication to members/participants.

= Lack of funding for such things as uniforms, coach education and air travel.

= Ageing facilities.

= Event management issues, such as traffic management and finding suitable land to hold
events.

= Ov erlapping of sports codes.

Respondents w ere asked if there were any facilities, progr ammes or ser vices that are not
currently available in Marlborough b ut which they would like to see pr ovided. Responses
included:

= Administration courses for volu nteers, which would cove r topics sucha stra ffic
management, website development and management, etc.

= Free meeting room for sports clubs and recreation groups.
= Casual activities for people who do not want to join clubs.
= Indoor pool at Queen Charlotte College for public use.

= Cycle lanes on highways.

= Hockey turf.

= Separate sportsfield and facilities for Marlborough Softball.
= BMX Park.

= High profile cricket coaches and players.
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When asked how Sport Marlborough could improve the provision of its services and activities,
some suggestions were:

= Investigate the establishment of clusters of schools and recruit Development Officers who
could coach a variety of sports at these schools.

= Co-ordinate summer and winter sports so that they don’t overlap.

= Organise and promote events that are suitable for the general public.
= Provide a means of publicity for clubs.

= Co-ordinate open days.
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4.0

4.1

SWOT ANALYSIS

Strengths

A relatively high proportion of residents who are already regularly physically active, i.e.
undertake at least 15 minutes of vigorous activity or 30 minutes of moderate activity on at
least 5 days per week. 76% of Marlborough residents meet this guideline compared with
57% of residents in the Top of the South region and 45% nationally.

A number of strategies/initiatives already in place, with a number of agencies involved.
Good history of collaboration among agencies within the district.

Dedicated Sport Marlborough staff to facilitate SPARC initiatives, e.g. Active Movement,
Active Schools, Sport Development.

Sportsgrounds and facilities for outdoor activities such as tramping and mountain biking,
are generally considered to be good.

Stadium 2000 in Blenheim.

Weaknesses

Swimming Pools: Blenheim Pool is n ot big enough, is often overcrowded and has poor
ventilation; lo cal/rural poo Is ar e not heated; incr easing m aintenance costs o f sc hool
pools.

Swimming lessons are perceived to be expensive and there are not enough of them.

Gym admission/membership fees are per ceived to be too expensive and are a barrier to
participation for some residents, particularly the 25-44 age group.

Roads are considered to be too dangerous for cyclists and school children.

Most facilities are located in Blenheim and are generally of a good standard, however,
facilities in outlying areas are of a lower standard.

Lack of flexibility in the provision of some services, particularly in terms of opening hours.
Poor awareness of the recreational opportunities available within the community.

Decreasing pool of volunteers, and a perception that volunteer workloads are increasing
makes it difficult to recruit new volunteers.

Lack of planning procedures within sports clubs and groups.

Lack of awareness of Sport Marlborough among some sports clubs and groups.

Opportunities

Continue to deve lop ser vice provision by S port Marlborough in line with Trust's
objectives.

Develop pools in Picton and Renwick and maintain existing pools.

Develop r ecreational po ols (e.g. w ave po ol, hydro slides) an d pools for rehabilitation
purposes.

=D evelop new hockey turf.

Improvements to walking and cycling tracks.
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= Develop a transport sys tem be tween the main towns to enable acc ess to facilities that
are only available in the larger towns.

= Suggestions to improve uptake in physical activity:
o Identify activities that people would be interested in

o0 Increase the frequency of casual ‘fun type’ events, e.g. beach events, have a go
days, School Olympics

o Develop unstructured, ‘pay to play’ activities that can be undertaken on a casual
basis.

o Promote what is available within the district

4.4 Threats

= Decreasing number of members belonging to sports clubs.

= Not recognising the needs of the growing immigrant population.

= Increasing compliance and health and safety requirements.

= Increasing use of technology, television and computer games.

= Increasing cost of living.

= Potential need to pay coaches due to lack of volunteers.

= Loss of gaming trust funding.

= Urban drift of major facilities and competitions, which increases the cost of attendance.

= Lack of provision of safe environments in which to recreate.

4.5 Key Issues

Below is a summary of the key issue s that have been identified from the research process and
which, we believe, need to be addressed in this Physical Activity Strategy.

4.5.1 Demographic Changes
Ageing Population

Census projections indicate that Marlborough will be an ageing community, with the median age
expected to be 46.8 years in the year 2016 and 51.3 years in 2026. ltis exp ected that 22% of
Marlborough’s population will be aged 65 years and older by 2016, and is likely to rise to 29% by
2026.

The implications of an ageing population include a likely increase in isolation for older people who
lack access to transport oppor tunities and incr easing disability and healt h iss ues (the r esident
survey identified ‘health problems or injuries’ as the main barrier to participation for the 65+ age
group).

Another implication is the changing demand or requirements for recreational opportunities. Less
strenuous activities, such as walking, swimming, tai chi and strength and balance classes, are
more likely to be suited to this age group than the likes of structured sports. The sustainability of
individual s ports c lubs, there fore, may be threatened in the future ift hey do not planfor this
changing trend.
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Conversely, there are evident trends for older people to remain active longer into their lives, and
toseek ou t our social and physical activitie s. Opportunities may em erge forclu bs and
organisations to involve older people in coaching, mentoring, and administration.

Changing Ethnic Groups

Feedback from the focus groups indicated that there are a growing number of migrants to the
region ( particularly fr om South Amer ica, Easter n Eu rope an d Asia) who a re e mployed as
seasonal workers on vineyards. These workers have their own needs and interests in physical
activity and recreation, and may also represent a resource for some codes.

4.5.2 Inadequate Facilities
Swimming Pools

A number of comments about swimming pools were made in both the focus group discussions
and the survey. The main issues that arose were that the swimming pool in Blenheim is not large
enough for the population, and there is a need for an indoor heated swimming pool in Picton. Itis
understood that progress is cur rently underway for the development of a pool in Picton butitis
unlikely that it will be built before 2010.

In addition, school pools and other community pools are at risk of closing down due to increasing
maintenance costs.

Gyms

The ma in c oncern w ith gyms is tha t ad mission a nd membership feesa retoo expensive.
Eighteen percent of respondents from the residents survey indicated they would like to participate
more often in indoor fitness activities but the main factor holding them back is the expense.

One of the key barriers to participation for the 25-44 age group was ‘admission/membership fees
are too expensive’. This barrier rated 3.0 on the 5-point scale where 1=doesn’t influence me at all
and 5=influences me a lot, and was the third highest rated barrier for this age group (after lack of
time due to work commitments and lack of time due to family responsibilities).

Walking and Cycling Tracks

A nu mber of conce rns and suggestion s were ra ised a bout w alking an d cycling tracks, in
particular, there is a lack of cycle lanes on roads (and roads are too dangerous for cycling without
cycle lan es), s ome existi ng tr acks are in ne ed of impr ovement (inclu ding linkages between
tracks), more tracks are desired and there is a lack of information about tracks.

Note th ata Walking an d Cycling Stra tegy for th e Marlb orough district'® h as recently been
developed, and this should address some of the concerns raised within this project.

45.3 Travel Distances and Costs

A number of fo cus group participants indicated that they have to travel an excessive distance to
some facilities and sports competitions. This is particularly evident where facilities, such as gyms
and in door s wimming po ols, a re on ly available in Blenheim a nd people have to tra vel for
approximately 30 minutes or more to use such facilities.

1% syalking and Cycling Strategy 2006-2011", Marlborough District Council
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45.4 Lack of Time

‘Lack of time due to w ork commitments’ and ‘lack of time due to family responsibilities’ are key
barriers to p articipation fo r ma ny residents, in particular, the 25-44 age gro up, whose mean
ratings for each of t hese barriers w ere 3.6 an d 3.3 respectively (onascal eof 1to 5, where
1=doesn’tinflue nce me atall,an d5 =influencesm ealo t). ‘Lackoftim edueto work
commitments’ was also the main barrier for the 45-64 age group.

455 Lack of Information

A number of focus g roup participants commented on the lack of information about recreational
facilities, programmes and services available within the Marlborough district. There is also a lack
of knowledge about who to contact regarding sporting activities.

45.6 Fragmentation Within the Sporting Industry

There appears to be growing fragme ntation among sports clubs and recre ational groups within
the region. A number of issues are seen to contribute to or impact on this: increasing difficulties
with re cruiting and retaining volun teers a nd coaches; lack of planning procedu res suc h as
strategic planning, recruitment p lanning, succession planning, etc; and decreasing membership
or participant numbers, particularly from the younger age groups.

There is also a potential opportunity for Sport Marlborough (subject to the resources that may be
available to it) to increas eitsinvo Ivementw ith club s and g roups ass ome focus gro up
respondents indicated they were not aware of who Sport Marlborough are and what they do. In
addition, more than one half, or 55% of respondents from the sports association and recreational
groups survey indicated they were never or only occasionally involved with Sport Marlborough.
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5.0 STRATEGY & IMPLEMENTATION PLAN

Chapter 2 (Review of Evidence) outlines some of the health and physical activity initiatives th at
are alre ady underway within the Marlborough district. For ease of referenc e, Appendix D
provides a summ ary of these in itiatives, along with other programmes th at are cu rrently being
run.

5.1 Strategy Vision
The vision of this Physical Activity Strategy is:

“Marlborough residents are active, happy and healthy
by being more active, more often, lifelong”

The overarching outcome for this Strategy is: the health and wellbeing of Marlborough residents
are improved through active lifestyles.

5.2 Strategy Objective

An average 1% annual increase in th e proportion of Marlborough residents who are sufficiently
physically active fo r he alth an d life style be nefits, i.e. who undertake at least 15 minutes of
vigorous activity or a total of 30 minutes or more of moderate activity each day for 5 or more days
per week.

5.3 Goals and Actions

The diagram on the following page summarises the key aspects of this Physical Activity Strategy,
and the pages that follow outline the key actions relating to each goal.
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Key Issues for the Marlborough District

Travel Fragmentation
Demographic Inadequate . Lack of Lack of Within the
S Distances & . . .
Changes Facilities Time Information Sporting
Costs
Industry

|

Physical Activity Strategy

Vision:
Marlborough residents are happy and healthy by being more active, more often, lifelong.

Objective:
An average 1% annual increase in the proportion of Marlborough residents who are
sufficiently physically active for health and lifestyle benefits.

|

Goals

5.3.1 Collaboration and Commitment

5.3.2 Health and Physical Activity Initiatives

5.3.3 Inclusiveness and Access For All

5.3.4 Enhanced Sport Delivery

5.3.5 Enhanced Recreational Facilities and Programmes

5.3.6 Enhanced Open Spaces for Active Outdoor Recreation

5.3.7 Enhanced Information Sharing

5.3.8 Active Friendly Workplaces

Appendices E, Fa nd G p rovide su pplementary in formation to this stra tegy - Appendix E
summarises residents’ preferred sources of information, Appendix F provides a snapshot profile
of the different age groups analysed in this project, and Appendix G provides a lis t of potential
sources of funding for this strategy.

The Top of t he South R egional P hysical Activity S trategy re commends u tilising C hristchurch’s
Physical R ecreation and Sport Strate gy Goa | P rogress Sum mary to me asure imple mentation
progress of this strategy. See Appendix H.
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5.3.1 Collaboration and Commitment

Key Elements

Effortst oi ncreaseu ptakeinp hysical activity withinthe
Marlborough district w il require collaborativei nput,
implementation and monitoring from a range of organisations and
agencies. These organisations and agencies will be seen as the
‘leaders’ o f t he strate gy a nd will pa ve th e way towards mo re
active life styles w hich w ill carry through generations to come.
Commitment to this strategy, individually and collab oratively, will
ensure that this strategy will be implemented effectively.

Goal

To co-ordinate imple mentation of this Physica | Activity Stra tegy,
with all stakeholders and partners working towards the strategy’s
vision.

Contributing Agencies

Marlborough District Council, Nelson Marlborough District Health
Board — P ublic Health, Tasman Re gional Sports Tr ust, Sport
Marlborough, Poumanawa Oranga O T e Tau lhu, Maataa Waka,

Kimi Hauora Wairau (Marlborough PHO)

Actions

Commence

Lead Agency

1.

All stakeholders and par tners to be committed to th is Physical
Activity Strategy and to integrate it into their policy and planning
procedures.

2008/2009 Ma

riborough District
Council

All s takeholders an d p artners to ‘le ad by e xample’ b y be ing
physically active themselves and to be supportive of community
initiatives that promote physical activity.

2008/2009 Ma

riborough District
Council

Review upd ated de mographic p rojections for the district ba sed
on 2006 Census data (due to be available December 2007).

2008/2009 Ma

riborough District
Council

Identify potential funding sources for community initiatives as well
as pr ogrammes r un by re gional sports o rganisations, s ports
clubs, recreational groups and disability organisations.

2008/2009 Ma

riborough District
Council

All sta keholders a nd partn ers tomeetona regularbasist o
review a nd monitor the pr ogress o fimple mentation of this
strategy.

2008/2009 Ma

riborough District
Council

Ensure that the changing n eeds o f th e com munity a re bein g
addressed by con ducting surve ys and inco rporating a p hysical
activity component into community consultation processes.

2011/2012 Ma

riborough District
Council
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5.3.2 Health and Physical Activity Initiatives

Key Elements

Physical activity an d he alth are ine xtricably linked. There are
already a number of collaborations between health providers and
related agencies tha t ar e working to wards the improvement in
health and wellbeing of Marlborough residents. The backbone of
all health initia tives is the Ministry o f Health’'s HEH A (Healthy
Eating Healthy Action) Strategy.

Health providers will be key to pr omoting health me ssages to the
community, and the involvement of M aori health providers will be
necessary in p romoting health messages to w hanau and the
wider Maori community.

This goal provides for the sub-regional implementation of the Top
of thg South Regional Physical Activity Strategy’s corresponding
goal .

Goal

To continue to develop initiatives which aim to increase uptake in
physical activity and to achieve health gains.

Contributing Agencies

Nelson Ma rlborough District Hea Ith Board — Public Hea Ith,
Poumanawa Oranga O Te Ta u Ihu, Maataa Waka, Kimi Hauora
Wairau (Marlborough PHO), Tasman Regional Sports Trust, Sport
Marlborough, Mariborough District Council, Kan ohi Marlborough,
Maori Regional Physical Activities Roopu of Marlborough, Talking
Heads netw ork, Healt h Professionals, Disabilit y Orga nisations,
Physical Activity Providers

Actions

Commence Lead Agency

7. Continue to de velop he alth-related physical activ ity initiat ives | 2008/2009 Nelson

Marlborough

consistent with HEHA"",

District Health Board —
Public Health; Kimi
Hauora Wairau

8. Work w ith exist ing netw orks of health or ganisations, disabilit y
organisations, sports groups and Maori agencies to share ideas
and re sources, andto work co llaboratively to develop an d
promote health-related physical activity initiatives and events.

2009/2010 Nel

50N Marlborough
District Health Board —
Public Health; Sport
Marlborough

9. Continue to advocate for a k aiwhakahaere (Maori s ports a nd
physical activ ity ¢ o-ordinator),tob e hostedw ithin a M aori
organisation with support from Sport Marlborough and the Maori
community (as recommended by Poumanawa Oranga'?).

2008/2009 P

oumanawa Oranga O
Te Tau lhu; Tasman
Regional Sports Trust

" “Top of the South Regional Physical Activity Strategy”, Global Leisure Group, 2005
12 “Maori and Physical Activity in Marlborough: Part 2", Poumanawa Oranga Ltd, 2005
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5.3.3 Inclusiveness and Access For All

Key Elements

Physical activity opportunities should be available to all members
of the community, including those with dis abilities, those on low
incomes, mig rants and re fugees. Less advantaged people are
likely t o f ace ¢ ertain ba rriers t o partic ipating in mains tream
recreational a ctivities,a nd organisational systems and
infrastructure ne edto b e d esigned to e nable access by all
community members.

Feedback from fo cus groups indicated that there are a growing
number of migrants to the region (particularly from South America,
Eastern Europe and Asia) who are employed as seasonal workers
on vineyards.

This goal provides for the sub-regional implementation of the Top
of thg South Regional Physical Activity Strategy’s corresponding
goal .

Goal

To e nsure that structures ar e in place to ma ximise a ccess to
recreational fac ilities and progr ammes by all me mbers of th e
community.

Key Issues Addressed

Demographic Changes

Contributing Agencies

Marlborough Distr ict Cou ncil, Tasman Regiona | Sports T rust,
Sport Marlborough, Nelson Mar Iborough Dis trict Health Board —
Public Health, Poumanawa Oranga O Te Tau lhu, Maataa Waka,
Kimi Hauo ra W airau (M arlborough PH O), Hea Ith P rofessionals,
Kanohi Marlborough, Maori Regional Physical Activities Roopu of
Marlborough, Reg ional Sports Orga nisations, Spo rts C lubs,
Physical Activity  Providers, D isability Orga nisations, Mar ket
Research Consultants

Actions

Commence Lead Agency

10. Develop a standard No Exceptions policy which regional sports

organisations, sports clubs and other physical activity providers
can use as a template for their own inclusiveness policies.

2008/2009 Ta

sman Regional
Sports Trust

11.

Investigate th e re creational needs ofth e g rowing mig rant
population and seasonal workers.

2009/2010 Ma

riborough District
Council

12. Work with Volunteer M arlborough to ide ntify ways to recruit,

upskill, reward and r etain volunteers who work with people with
disabilities.

2010/2011 Ma

riborough District
Council; Sport
Marlborough

13 Top of the South Regional Physical Activity Strategy”, Global Leisure Group, 2005
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5.3.4 Enhanced Sport Delivery

Key Elements

The effective d elivery of appropriate s ports, particularly within a
small community, requires careful planning and execution in order
to enhance and promote sustainability of individual clubs.

As with many regions around New Zealand, sports delivery within
the Marlborough district is faced by a number of issues. T hese
include f ragmentation a mong s ports ¢ lubs an d rec reational
groups, ad ecreasing pool of volunteers, falling participant
numbers (particularly from the younger age groups) and a lack of
planning procedures.

Goals

= Enhancedlo ngte rm sustainability ofr egional spo rts
organisations and sports clubs through ap propriate allian ces
and efficient operations.

= Enhanced relationships between Sport Marlborough, regional
sports organisations and sports clubs.

= Enhanced delivery of spo rtsan dp hysical activ ity
programmes.

= Maintain or enhance s ports pa rticipation, club membership
and s porting pa rticipation amo ng school-aged childr en and
youth.

Key Issues Addressed

Lack of Time; Travel Distances and Costs; Fragmentation Within
the Sporting Industry

Contributing Agencies

Sport Marlborough, Tasman Regional Sports Trust, Marlborough
District Co uncil, Reg ional Sp orts O rganisations, Spo rts C lubs,
Recreational Groups, Volu nteer Marlborough, Scho ols, Ea rly
Childhood P roviders, Kimi H auora Wairau (Marlborough PHO),
Health Professionals

Actions — Sport Structure

Commence Lead Agency

13. Investigate opportunities for developing the ‘Sportsville’ concept. 2008/2 009 Sport Marlborough

14. Sport Marlborough to develop a communications plan to improve | 2008/2009 Sp ort Marlborough

its re lationship with re gional s ports org anisations/s ports
associations, sports clubs and re creational grou ps. This cou Id

include:

= Hosting regular forums (face-to-face and website forums) to
assess sp orts gr oups’ needsan dto impr ove Spo rt

Marlborough’s service provision accordingly.

= Developing regular newsletters to distribute to sports groups

and other interested parties.

(Continued next page)

Impact Consulting Ltd

Page 45




Marlborough District Physical Activity Strategy & Implementation Plan

Actions — Sport Structure Commence Lead Agency
15. Sport Marlborough to develop and co-ordinate ‘health checks’ or | 2008/2010 Sp ort Marlborough;
an au dit tool to ensure s elected regional spo rts organisations Tasman Regional
undertake appropriate planning procedures (e.g. strategic plans, Sports Trust
succession plans, jo b d escriptions, re cruitment p rogrammes,
training prog rammes, recognition/awards for vo lunteers and
inclusiveness policies).
16. Continue to implement SPAR C-led initia tives, such as Active | 2008/2009 Sp ort Marlborough;
Movement, Active Schools, Green Prescription, etc. Tasman Regional
Sports Trust
Act]ons — Sport as an attractive and inclusive physical activity Commence Lead Agency
option
17. Selected r egional spor ts o rganisationsto b e e ncouraged to | 2009/2010 Sp ort Marlborough
develop fundamental skills based activities which can be utilised
by schools with the purpose of getting young people involved in
physical activity.
18. Sport Mar Iborough to develop a facility on their website that | 2008/2009 Sp ort Marlborough

provides in formation on regional sports 0 rganisations, local
sports clubs, recreational groups and local events.

19.

Encourage selected regional sport and recreation organisations
to investigate the feas ibility of developing alternative options to
traditional s porting and rec reation stru ctures, such as ‘pay to
play’ sports and recreation activities. .

2009/2011 Sp

ort Marlborough;
Tasman Regional
Sports Trust

20.

Encourage selected regional sports and recreation organisations
to de velop effective communication strategies to pr omote the
availability of th eir activitiesto targeted ag e groups and
organisations.

2009/2010 Sp

ort Marlborough

“ “Top of the South Regional Physical Activity Strategy: Background Report”, Global Leisure Group, 2005
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Actions — Volunteers Commence

Lead Agency

21. Work with Volunteer M arlborough to ide ntify ways to recruit, | 2009/2010 Sp
upskill, reward and retain volunteers.

ort Marlborough;
Tasman Regional
Sports Trust

22. Work with selected regional sports and recreation organisations | 2009/2011 Sp
to develop and implement volunteer management strategies.

ort Marlborough;
Tasman Regional
Sports Trust

Actions — Rural Sport Commence

Lead Agency

23. Advocate to Go vernment the exp ansion of fun ding sup;saort for | 2008/2009 Ma
rural sport and recreation, such as the Rural Travel Fund™.

riborough District
Council;

* “Top of the South Regional Physical Activity Strategy”, Global Leisure Group, 2005
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5.3.5 Enhanced Recreational Facilities and Programmes

Key Elements

Recreational facilities and pr ogrammes need to be appropriat e,
affordable, attractive and available in order to encourage use or
uptake by th e community. Censu s pr ojections predict that
Marlborough will have an ageing population in years to come, with
the 65+ age group making up 22% of the population by 2016 and
29% of the population by 2026.

Facilities w ithin the Marlborough districtw ere, gene rally,
considered to be of a g ood standard, however, since the ma jor
facilities are located in Blenheim, it is difficult for many residents in
outlying areas to utilise these facilities due t o the distance they
have to travel.

Picton is clearly lacking a suitable indoor heated swimming pool,
and many local residents expressed their desire for such a facility.
A po ol for the Picton co mmunity is ¢ urrently b eing planned for,
however, this is not expected to be completed before 2010, and a
possible location has been tagged for the areas between Picton
Marina and Memorial Park.

Goals

= Ensure that r ecreational facilities are appropriate, affordable,
attractive, accessible and available at suitable times.

= Enhance utilisation of facilities.

Key Issues Addressed

Demographic Cha nges; Ina dequate Facilities; Tr avel Distances
and Costs; Lack of Time

Contributing Agencies

Marlborough D istrict C ouncil, Sport  Marlborough, Tasman
Regional S ports T rust, S chools, H ealth an d F itness C entres,
Physical A ctivity P roviders, Nelson M arlborough District Hea Ith
Board — Public Health, Kimi Hauora Wairau (Marlborough PHO),
Kanohi Marlborough, Age Concern, Schools, Land Transport New
Zealand, Transit New Zealand, Bus Companies

Actions

Commence Lead Agency

24. |dentify opportunities f or s chool/community facility partnerships | 2008/2009 Ma riborough District

that aim to optimise utilisation for competition, training and other Council; Schools

community use. Examples include:

= Assessthe feasib ility of colla boration am ong sever al
schools within a ¢ ommunity to m aintainjustoneortwo
school pools that could also be made available for p ublic

use.

= Assess the feasibility of making sc hool gyms avail able for

community use.

25. Undertake a feasibility study of expanding Blenheim Pool. 2008/2009 Maribor ough District

Council

(Continued next page)
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Actions

Commence

Lead Agency

26.

Assess the feasibility of developing a multi-purpose recreational
facility in Picton, in conjunction witht hec urrentp ool
development (similar to Stadium 2000 in Blenheim).

2008/2009 Ma

riborough District
Council

27.

Develop c ycle la nes o nroa ds, in lin e with th e Marlborough
Walking and Cycling Strategy.

2008/2009 Ma

riborough District
Council

28.

Investigate the feas ibility of es tablishing a's ubsidised public
transport s ystem be tweento wns within Mar Iborough, and
promote the benefits of using public transport rather than private
vehicles.

2010/2011 Ma

riborough District
Council; Marlborough
Roads

29.

Ensure there a re appropriate and sufficient programmes for the
elderly popula tion (e .g. w alking groups, stre ngth and balance
classes, tai chiclasses, aqua jogging classes) and promote via
media sources, health professionals and the Green Prescription
programme.

2010/2011 Sp

ort Marlborough;
Tasman Regional
Sports Trust;ACC

30.

Develop and/or promote at-home programmes and resource kits
for different groups of the population'

2010/2011 Sp

ort Marlborough;
Tasman Regional
Sports Trust

31.

C ommence an ac cessibility audit of all MDC  r eserves and
facilities and develop an upgrade st rategy to ensur e acc ess
compliance.

2010/2011 Ma

riborough District
Council

16 Where the target group is young at home mothers and children then this action is covered in action 16
through SPARC Active Movement programme. For older persons, TRST is lead agency for the 3 year
planning exercise for older adults. The Marlborough Positive Aging Accord will also be of relevance.
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5.3.6 Enhanced Open Spaces for Active Outdoor Recreation

Key Elements

The outdoors provide numerous opportunities to recreate, and the
Marlborough district has lots to offer.

The Topofth e So uth Regional Physic al Activity S trategy
identified that opportunities to maximise use of the outdoors were
not being fully realised, and that there was a need to standardise
information relating to tracks.

There are also opportunities to ¢ reate n ew track s within the
district to attract both locals and visitors.

Goal

Enhance acc ess to and utilisation of open sp aces for physical
activity.

Key Issues Addressed

Inadequate Facilities

Contributing Agencies

Marlborough Dis trict Co uncil, D epartment of Con servation,
Forestry Land Mana gement O rganisations, Land T ransport New

Zealand, Transit New Zealand, Vineyard Operators

Actions

Commence

Lead Agency

32.

Marlborough Distr ict Co uncilto work with De partment of
Conservation to develop a common format for signs, maps and
other published material displaying information on tracks'’.

2009/2010 Ma

riborough District
Council

33.

Marlborough Distr ict Co uncilto work with D epartment of
Conservation and other forestry land management organisations
to clarify p ublic r ecreation access to Cro wn forestry lease land
within the district'”.

2009/2010 Ma

riborough District
Council

34.

Developa naud it toolto en sure tracks, ame nities and
information aboutt racks ar e develope dand maintained
sufficiently and consistently.

2009/2010 Ma

riborough District
Council

35.

Develop linkages between walking and cycling tracks within and
between towns. One example would be to develop tracks which
link the various vineyards around the Renwick region.

2010/2011 Ma

riborough District
Council

" “Top of the South Regional Physical Activity Strategy”, Global Leisure Group, 2005
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5.3.7 Enhanced Information Sharing

Key Elements

Promotion of r ecreational f acilities, pr ogrammes and s ervices
available w ithin the district is re quired to enh ance up take in
physical activity. People need to know what they can do before
they can decide to do it, yet, a number of p eople participating in
the focus groups in dicated t hat they d id not k now w hat w as
available within th eir community. An example of an in formation
gap was in regard to information about walking and cycling tracks.
the information does often exist but the format and medium that
is being used to con vey this information needs to be e nhanced.
e.g. w ebsite improvements, en suring ne w developments are
covered by the press, increasing range and number of outlets that
contain brochures. Council produces free Wither Hills Farm Park
and Picton Walk/Bike m aps, and these are available at | sites,
council an d ot her ou tlets. District wide walking gu ides ar e
available from Sport Marlborough for $7.00 and a Wairau plains
bike ma pis cur rently b eing developed by Council and Marlb
Roads

Availability of information through a number of sources will also be
required in order to rea ch differ ent g roups of pe ople within the
community.

Goals

Toincre aser esidents’ a wareness o fr ecreational facilities,
programmes and services available within Marlborough.

Key Issues Addressed

Access to Information

Contributing Agencies

Marlborough D istrict Council, Spo rt Marlborough, Kimi H auora
Wairau ( Marlborough PH O), Hea Ith Pr ofessionals, Workplaces,
Schools, Newspapers, Radio Stations

Actions

Commence Lead Agency

36. Develop and promote directories and brochures on the range of | 2009/2010 Malborough District
recreational facilities, programmes and services available within Council

Marlborough.

Ensure that information is available on Council’s website,
Council ser vice centres, vis itor centres, libraries a nd sc hools,
and d isseminate in formation v iathe p referred information
sources identified in the survey (see Appendix E), w orkplaces,
Kimi H auora Wairau (Marlborough PHO), he ath p rofessionals
and the Green Prescription programme.
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5.3.8 Active Friendly Workplaces

Key Elements

68% of Marlborough’s p opulation aged 15 yearsand over are
employed either full-time or part—time18. Lack of time due to work
commitments is a key barrier to participation in physical activity for
many r esidents (as identified by research, see Se ction 3.2.5).
Workplaces, therefore, provide an opportunity for workers to
incorporate phys ical activity into their day, and for e mployers to
enhance staff morale by being an ‘active workplace’.

In developing Actions 41-44 below, it was noted that Marlborough
is largely made up of small businesses.

Goal

Workplaces to support their employees to be physically active.

Key Issues Addressed

Lack of Time

Contributing Agencies

Sport Marlborugh, Marlborough Chamber of Commerce,
Workplaces, Sports Clubs, Health and Fitness Centres, Physical

Activity Providers

Actions Commence Lead Agency
37. Public health agencies to su pport e ducation and professional | 2009/2010 Nelson Marlborough
development workshops to em ployers, unions and workplace District Health Board —
health agencies and services with reference to the Public health
implementation of physical activity and activity friendly workplace
policies
38. Consider extending Sport Marlborough’s “Active Workplace” 2009/2010 Sport Marlborough
Manual to include profiles of successful ‘Active Workplaces’ as
well as initiatives that support staff to take part in physical
activity, e. g. flexible working hours, time off work to coach a
sports team, providing bicycles for staff, developing monthly
activities/themes.
39. Promote the “Active Workplace” Manual among workplaces and | 2010/2011 Sport Marlborough;
assist employers in implementing initiatives. Marlborough Chamber
of Commerce
40. Investigate the feasibility of workplaces collaborating together to | 2010/2011 Sport Marlborough;
offer lunch-time programmes to workers. Marlborough Chamber
of Commerce
41. Investigate the feasibility of workplaces collaborating with sports | 2010/2011 Sport Marlborough;
clubs to develop inter-workplace competitions and challenges. Marlborough Chamber
of Commerce

'8 Census 2006
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